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Published Bi-monthly  Spring  2018                   Volume 15, Issue 4 

 

Next Meeting: 

March 21st 

4:45 p.m. 

On the Agenda: 

Officer & Committee  

Reports 

Nominations  

Site Check Ins 

Presentation from      

Laguna Canyon       

Foundation 

Raffle 

From the Editor, Alexandra Armstrong 

One of the greatest benefits of our union, aside from negotiating on our   
behalf, is help with representation when employment issues arise.           
However, there can be a lot of confusion on when the union will represent 
you or what kinds of issues they can help you with, and what that looks like.  
I recently sat down with our Chapter President, Chris Felde, our interim 
Labor Relations Representative (“LRR”), Cecilia Lopez, and our new LRR, 
Tiffany Lopez (see page 2 to learn more about her), to get us some answers. 

What kind of issues does CSEA help represent you on? 

CSEA provides representation for employees when conflicts arise with  
management regarding an employees performance or conduct in their job, 
or with issues regarding our contract (which may constitute a “grievance”).  
CSEA does not represent members when they are having conflicts in the 
work place with other classified members, or if there is a  personality con-
flict with someone in the work place that is not related to our contract. 

How can these issues be avoided? 

Both Chris and Cecilia agree that the most common cause of issues is mis-
understandings, or a failure to communicate.  Always try to maintain 
an open channel of communication with your immediate          
supervisor, especially when issues arise, and be familiar with 
our contract.  Many times issues could be easily resolved through open 
communication if the member and/or supervisor are familiar with the terms 
of our contract and the expectations laid out in our contract for both sides.  
Knowing your rights and your contract is crucial (come to the Know Your 
Rights presentation on 3/22/18, see page 7 for flyer).  CSEA offers many 
trainings for site reps and for members to become familiar with their con-
tract, and also has some great resources on the CSEA website.  As Cecilia 
said: “the contract is the rules of the game, and you need to know 
it for everyone to play the game.” 

What should I do if I have a contract-related issue? 

As mentioned above, the first step is open communication with your        
supervisor to try and resolve the issue whenever possible.  If it is regarding a 
contractual violation, the next step would be to contact Chris or Tiffany (see 
contacts on page 2) and let them know what is happening.   

Continued on page 2 

http://www.csea.com/web/Issues/Your-Rights
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MEET YOUR  

EXECUTIVE BOARD 

 

President: Chris Felde 
(MVHS) 
cseachapter616@gmail.com 
 
1st VP: Alex Bernstein 
(MOC),                                 
csea616vp@yahoo.com 
 
2nd VP: Tracy Liberman 
(Melinda Heights),          
srccsea616@gmail.com 

Treasurer: Debra Haase 
(retired) dm4tx@yahoo.com 

Secretary: Alison Rose 
(Cordillera) 
csea616sec@gmail.com 
 
Chief Job Steward:     
vacant 

Jr. Past President: vacant 

CPRO: Alexandra Armstrong 
(La Paz Intermediate)                       

cseacpro@gmail.com 

 

To be eligible for a vacant 
position you need to be a 
site rep, be a committee 
member, or have been to 
five chapter meetings in 
the last fourteen months.  
If you’re interested, let us 
know! 

CHAPTER 616 

2017 –2018        
MEETING      

SCHEDULE 

 

ALL MEETINGS ARE AT 
4:45 P.M. IN THE      
DISTRICT OFFICE 
BOARD ROOM UNLESS 
OTHERWISE NOTED. 

March 21st 

April 18th 

May 16th 

June 12th  

MINUTES NOW AVAILABLE ON WEBSITE 

Chapter meeting minutes will now be posted on our website.  If you are   
unable to attend a meeting, please read the minutes to stay up to date. 

  

SVUSD CSEA CHAPTER 616 NEWS 
Representation, what is it?  Continued from page 1. 
 

A different type of issue is if your supervisor is calling you into a meeting that 
might lead to disciplinary action, or they feel you are not adhering to your job 
duties.  You have the right to be notified of this meeting and to have CSEA rep-
resentation with you during this meeting.  Click here to read more about disci-
pline and your rights to due process (you must be logged in as a CSEA member 
to access this information).  
 

Chris and Tiffany have weekly “problem solving” meetings with HR to resolve 
minor issues at an informal level.  If something can’t be resolved at this level, 
and it is regarding a contractual violation, the next step is to file a grievance:           
“a formal written notice that an employee has been adversely affected by            
misapplication or incorrect interpretation of the contract.”  Although you can 
file a grievance on your own, CSEA recommends that you first contact our LRR 
and have CSEA file it for you so that you have the benefit of representation 
throughout the whole process.  Click here to read more about the grievance pro-
cess and the different grievance levels (you must be logged in as a CSEA mem-
ber to access this information). 

Resources:  

 SVUSD and CSEA Contract 

 CSEA Publications 

 “Know Your Rights” Publication 

As some of you may have heard, our former LRR, Tiara Cox, 
was promoted to Regional Field Director.  Tiffany Lopez is our 
newly assigned LRR, and Cecilia Lopez (no relation), our     
interim LRR, will continue to shadow her during this transition 
period.   
 

Tiffany comes to us from Mercy House Living Centers, where 
she was the Leasing Manager and helped ensure that housing 
was available and provided to those who are homeless.   

Tiffany graduated from Cal State Long Beach, and while there 
interned with Unite Here, where her passion for union work began.  She loved     
seeing how a union could turn a scared employee into an empowered one by     
learning their rights.  She’s excited to a part of CSEA and to help our chapter shine. 
 

Tiffany loves to travel (she just got back from traveling to China and Alaska!), and 
loves playing with her dog. 
 

Welcome to Chapter 616! 

Meet our new Labor Relations Representative: 
Tiffany Lopez 

https://cseachapter616.com/chapter-meeting-minutes/
http://www.csea.com/web/Issues/Your-Rights/Discipline-and-Due-Process
http://www.csea.com/web/Issues/Your-Rights/Grievance-Process
https://www.svusd.org/uploaded/SVUSD_Department_Files/HR/Documents/Union_Contracts/CSEA_CONTRACT_2015-2018.pdf
http://www.csea.com/web/Member-Resources/Publications
http://www.csea.com/web/Portals/0/csea_pdf/publications/311_pb.pdf
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COMMITTEE REPORTS 

SVUSD CSEA CHAPTER 616 NEWS, continued 

Keith Young is our Audio-Visual Tech, and has been with SVUSD for 26 years.  In January, 
Keith’s 15-year old daughter, Anna, was invited to be an extra on the upcoming Roseanne 
show.  Anna is a freshman at Trabuco Hills High School, and she was able to get an inside 

look into Hollywood and the entertainment industry.  Anna had to obtain an entertainment 
permit, and had to take classwork with her to work on, while they were not taping.  As a fan 
of thrift stores, Anna got to be in a comfortable environment in her scene as a shopper in a 
thrift store.  Keep an eye out for Anna in a red ski cap in the 6th episode of this new season 

of Roseanne, which airs on March 27th.  

Click here to submit your information so CSEA members can get to know you! 

Lights, Camera, Action! 

Joy is a joy!  No matter how busy or crazy the day is, she always has a smile on her face.  It 
is not uncommon for Joy to be greeting parents, answering phones, helping a sick child in 
the health office, responding to a teacher’s question and tracking attendance—all at the 
same time.  Joy does it all with poise and grace.  Our office would be lost without her.  Her 
confidence, knowledge, and can-do attitude are huge assets to our office team, and to our 
school overall.  She spreads her joy everywhere!  She loves intermediate school students 
and we love having her as our Leopard family cheerleader. 

Want to nominate someone from your site?  Email cseacpro@gmail.com 

Meet the members:  

Joy Dean, submitted by La Paz Intermediate 

At the March 15th meeting, Burnham & As-
sociates (SVUSD insurance consultant)     
presented an updated budget reflecting 

changes with the adoption of the Trio plan, 
as well as savings options regarding      

pharmacy costs if we carve it out from our 
Blue Shield.  Burnham will be sending out 

Requests for Proposals to see what cost  
savings options are available for our       

prescription needs.  

Insurance Committee 

We’ve had two negotiation sessions so far in 2018, 

as well as another session of Interest Based training.  

We’ve made progress on our discussions regarding 

New Employee Orientations, and benefits for our 

new classified Playground Assistants.   

The district offered a 2% one-time payment for 2017

-2018; however, our team decided we would like to 

discuss this and other negotiation items at our 

scheduled negotiations date on 4/19/2018. 

Our reclassification team has made some great    

progress to updating job descriptions in the food 

services and technology services areas. 

Negotiations  Committee 

MEMBER SPOTLIGHTS 

https://docs.google.com/forms/d/e/1FAIpQLSc1ju74mPlim-Qw9lV3T2fNJVlCYxAOZwbXG1e6hdBsvnWlcA/viewform
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 SVUSD CSEA CHAPTER 616 NEWS, continued 

Click here  

 

https://www.eventbrite.com/e/restoration-stewardship-day-pecten-reef-tickets-42794378137
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ANNOUNCING 

THE GRAND 

PRIZE: 

$100 VISA GIFT 

CARD! 

Pop Up New Member    
Winners for March: 

 Erin Hardesty, IA at 
RSM 

 Brooke Manigault, IA 
at La Tierra 

 

Each of them will receive a 
$25 Target gift card. 

Keep sending in those       
applications! 
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“Education is the most powerful 
weapon which you can use to 
change the world.” 
 
    -Nelson Mandela 

CSEA Chapter 616 

Scholarships 

CSEA Chapter 616 scholarships are now available!   

Click here to download applications.  

 

We have two (2), $500 career grant scholarships available for CSEA Chapter 616 
members who are currently enrolled or plan to enroll for the Fall at an                 

accredited school of higher education. 

 

We also have one (1) Gary Pederson Memorial Fund scholarship for $1,000, and 

Three (3) Chapter 616 Scholarships for $1,000 each. 

 

Applications are due May 1st.   

 

Please read the instructions carefully and turn in complete applications by the 
deadline listed.  Incomplete applications (i.e., missing sealed transcript or      

missing letters of recommendation) will NOT be considered. 

SVUSD CSEA CHAPTER 616 NEWS, continued 

https://cseachapter616.com/2018/02/16/2018-csea-chapter-616-scholarships/
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 SVUSD CSEA CHAPTER 616 NEWS, continued 
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 CSEA NEWS & INFORMATION 

Are you thinking about retirement? 
 

Regardless of your age, you should have a plan for your retirement. Even if you don't expect to retire for many 

years, it is never too early to begin planning for your retirement. 

If you are in CalPERS you need to know how leaving your current job and working in another school district or 

another public agency or outside industry will affect you. If you become a teacher can you stay in CalPERS? 

What if you left at age 40 and went to work in private industry, would you lose your retirement? What would hap-

pen if you became injured or ill before reaching retirement age? What happens if you die before you retire? 

Where do your retirement funds go? 

Answers to these and many other questions are easily available through CSEA, or by calling CalPERS or visiting 

the CalPERS Web site at www.calpers.ca.gov. 

 

The next seminar in our area will be on March 24, 

2018 at Troy High School in their Little Theater 

(2200 Dorothy Lane, Fullerton CA 92831).   

Please call 800.632.2128 ext. 1008 to let them 

know you are attending.  

FARM FRESH TO YOU! 
 

CSEA is proud to partner with Farm Fresh To You, a Community Supported Agriculture (CSA) service, to offer our mem-
bers a special discount of 10% off ongoing produce and mini service deliveries on Farm Fresh To You organic boxes 
of fruit and vegetables. 

It’s easy to start! 

Visit Farm Fresh To You and sign up. 

Enter your contact information and promotion code: CSEA 

Choose the service and delivery frequency that best meets your needs. 

Customize your order and exclude items you would rather not receive. 

Add other farm products like eggs, olive oil and nuts. 

Buying food from local, organic farms not only improves your health, but also the health of your community. Farm Fresh 
To You delivers farm-fresh, local, seasonal produce to homes in the greater Sacramento region, the San Francisco Bay 
Area and Los Angeles, Ventura, San Bernardino, Orange, Riverside and San Diego Counties. 

http://www.calpers.ca.gov/
http://www.farmfreshtoyou.com/
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DISTRICT NEWS & INFORMATION 

 

Are you interested in learning more about saving for your retirement?  What retirement savings 

options are available to you?  How much should you be saving? 

  

If you’ve answered YES to any of those questions then you might want to attend one of Schools First’s 403
(b)/457(b) Plan Workshops: 

  

         Wednesday, April 18th at 12:00pm 
         Wednesday, April 18th at 3:30pm 

  

All sessions will be held at the District Office in the Board Room.  

  

If you plan to attend, please RSVP to Tim Shahryar at http://svusdworkshop.timetap.com.  

 

Trio Open Enrollment Opportunity 
  

Did you miss the opportunity to switch to Trio?  If you are currently in the HMO plan and want to 
switch to Trio, there will be a second chance for you to do so this year.   

For HMO users only (does not apply for PPO users), there will be a second “open enrollment” 

window from May 1 to May 15th.   

Look for more information in your email as the dates get closer, but all enrollments will be via 
phone only.   

 

Wondering if the switch is for you?   

Mary Dunivin from MOC shared her thoughts with us: 
 

Why did you switch to Trio?  “We switched because we were happy with our current doctors, 
nothing would change, and [because of the Health Reimbursement Account incentive of up to $600].”  
Mary was able to put this money towards new glasses for her husband and several optometrist visits.  
“Why on earth would you NOT switch?” 

Did you have to switch doctors or any of your providers?  “Nope – absolutely nothing 
changed.” 

Are you happy with the change?  “Absolutely!” 

Would you recommend it to others?  “Yes, and I have recommended it.” 

Anything else you'd like to share?  “We are very happy with our doctor, and have had no prob-
lems getting referrals when necessary.”   

http://svusdworkshop.timetap.com/
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ORANGE FIELD 
OFFICE 
26 W. Katella, Suite E 
Orange, CA 92867-4756 
800.564.9979 
Fax: 714.771.8421 
 
Member Benefits: 
866.ITS.CSEA 
 
Labor Related Questions: 
Tiffany Lopez, Labor Rela-
tions Representative 
tlopez@csea.com 
or 
cseachapter616 
@gmail.com 
 
Events/Communications: 
cseacpro@gmail.com 
 

 
WEBSITES 

 
CSEA 

www.csea.com 
 

CHAPTER 616 
www.cseachapter616.com 

 

SVUSD 
www.svusd.k12.ca.us 

 

CALIFORNIA DEPT. 
OF 

EDUCATION 
www.cde.ca.gov 

 

UNITED STATES 
DEPT. OF EDUCATION 

www.ed.gov 
 

UNION PLUS 
www.unionplus.org  

 

Facebook 

@cseachapter616 

IMPORTANT DATES 

 March 21st:  Chapter Meeting at 4:45 p.m.  

 March 22nd: Know Your Rights presentation, see 

page 7 for details 

 March 24th: CSEA Chapter 616 Service Project, see 

page 4 for details 

 May 1st: CSEA Chapter 616 Scholarships applications 

due, see page 6 for details  

DID YOU KNOW?    

CLASSIFIED EMPLOYEES HAVE THE RIGHT TO DUE PROCESS, 

INCLUDING THE RIGHT TO RECEIVE WRITTEN NOTICE OF 

CHARGES, THE RIGHT TO BE REPRESENTED & THE RIGHT TO 

INFORMAL AND FORMAL RESPONSES. 

 Permanent classified employees have a “property interest” in their 
jobs which requires the district to comply with “due process” ele-
ments before imposing discipline. These basic rights include: no-
tice of the charges, a right to respond orally and/or in writing and 
the right to representation. 

 When discipline is imposed, management must afford employees 
what is commonly referred to as a “Skelly” conference. Here the 
employee has the right to respond orally and/or in writing to the 
charges. An employee has the right then to appeal any imposed 
discipline to the personnel commission. 

 When effecting disciplinary action, the District shall provide the 
employee with a written notice of its intention and its effective 
dates at least five (5) days prior to the proposed effective date 
(there is an exception to the 5-day notice for emergency suspen-
sions without pay).  Notice can be by personal service or by certi-
fied mail.  

 Before filing a grievance an employee shall first discuss the basis 
for the contemplated grievance with an immediate supervisor with 
the objective of resolving the matter through such an informal con-
ference.  

 Source: Know your Rights, CSEA Publication 311; California Education Codes 45136, 45191, 

45202; SVUSD and CSEA Chapter 616 Contract (pages 43-48). 
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