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Next Meeting: 

November 15th  

4:45 p.m. 

District Office 

Board Room 

On the Agenda: 

Officer & Committee  

Reports 

Site Rep Appointments 

Nominations  

Site Check Ins 

Raffle 

From the Editor, Alexandra Armstrong 

Believe it or not, Chapter 616 has been very busy since the beginning of 
the school year!  We have several projects currently underway, and have 
a few more coming up.  This year we decided to run a “Bulletin Board” 
contest between all the site reps, to encourage all site reps to spruce up 
those bulletin boards and keep them updated with current information.  
If you’ve seen a new look on your bulletin board, please thank your 
site rep.  They do not get paid to do this, and it’s a very important job 
to keep communication open with our members, so please give them the 
recognition they deserve. 
 

We also put together a survey to get some feedback from all of our  
members so we can improve communications and find out what we can 
do better for our members.  We have received some really great        
feedback so far ranging from the content of our meetings, to the training 
and benefits that employees would like to see more of.  If you haven’t 
already, please type in goo.gl/6JrAAN in your web browser, and take 
less than 5 minutes to give us your feedback.  
 

We are also getting ready for our holiday meeting on December 20th.  
We’ve decided to take a break from Mexican food and go for an Italian 
dinner, so we hope you’ll join us!  As always, we’ll have lots of gift cards 
and prizes to raffle off.  Last year, almost every person in attendance 
went home with something!  This year we are also hosting a toy drive for 
Families Forward in Irvine.  Bring an unwrapped, new gift if you’d like 
to be a part of our chapter giving back to our community. Click here for 
a list of suggested items.  We will also be announcing a large member-
ship contest at our chapter meeting, so come and get the details! 

October and November have also been busy months for our negotiating 
committee members.  The committee met three times, for three hours at 
a time, to review and update job descriptions with HR.  This is an       
ongoing project that takes a lot of time from our committee members, 
but we know the time and effort is worth it in the long run.  
 

We hope all our members get to enjoy the holiday season with their 
loved ones.  Here at Chapter 616 we’re looking forward to a productive 
2018! 

http://www.families-forward.org/wp-content/uploads/2017/09/Families%20Forward%20Holiday%20Drive%20+%20Teen%20Drive%20List%202017.pdf
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MEET YOUR  

EXECUTIVE BOARD 

 

President: Chris Felde 
(MVHS) 
cseachapter616@gmail.com 
 

1st VP: vacant 
 

2nd VP: Tracy Liberman 

 

Treasurer: Debra Haase 
(retired) dm4tx@yahoo.com 

 

Secretary: Maria Alarcon 
(Esperanza) 
alar333@sbcglobal.net 
 

Chief Job Steward: vacant 

 

Jr. Past President: vacant 

 

CPRO: Alexandra Armstrong 
(La Paz Intermediate)                       
cseacpro@gmail.com 
alexandra.m.armstrong@gmail.com 

 

To be eligible for a vacant posi-
tion you need to be a site rep, be 
a committee member, or have 
been to five chapter meetings in 
the last fourteen months.  If 
you’re interested, let us know! 

CHAPTER 616 

2017 MEETING SCHEDULE 

 

ALL MEETINGS ARE AT 4:45 
P.M. IN THE DISTRICT OFFICE 
BOARD ROOM UNLESS OTHER-
WISE NOTED. 

November 15th 

December 20th 

  

CSEA CHAPTER 616 NEWS 

Negotiations Committee Update 

During our October Insurance Committee meeting, we reviewed the 

year to date expenditures (shout out to Noreen in Budget for     

catching a sizable typo!), reviewed open enrollment, heard that     

effective 1/1/18, Monarch is available again with full HMO Blue 

Shield, reviewed options for our medical stop loss insurance and 

pharmacy mandated changes, talked about going to the market on 

our Pharmacy Benefits Manager, and had a brief discussion on cur-

rent administration and effects on health insurance costs.  

Whether you are a site rep or not, we’d love to hear about what’s 

going on at your school site.  Come to the next chapter meeting 

and there will be a spot on the agenda for members to fill us in. 

Insurance Committee Update 

The committee met for reclassification on 10/11, 10/24, 11/7, and will 

meet on 11/13.  This is where we review all the job descriptions (all jobs 

are divided into four yearly cycles, one cycle gets reviewed each year).  It is 

important for you to fill out the surveys accurately when your job is up for 

a reclass, so that we can make any changes or updates to your job             

description.  

Negotiation team will also be meeting on 11/28 and 29 for training. 

We Want to Hear from You 

Mary Brody and Alex Armstrong attended the first                        

Superintendent’s Advisory Group meeting for classified staff on 

October 19th .  Dr. Turner encouraged as many members from 

each site as are interested to attend.  Talk to your site rep or     

supervisor if you would like to attend the next meeting on March 

7th, 2018.  This is a great opportunity to increase communication 

within our district. 

Superintendent’s Advisory Group 
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PROFESSIONAL DEVELOPMENT: what is it and 
how does it work? 

Did you know you can get paid more in your current position by going to school?  SVUSD has a 
Professional Growth Program for our classified employees.  There are two “tiers” for professional 
growth pay, but both tiers have some general requirements: 
 

 As of our last contract, full-time employees will receive an increment of $10.70 per semester 
unit, per month, for each earned, approved unit of work completed 

 For employees who work less than 8 hours per day, professional growth pay will be on a     
prorated basis 

 Units must be approved by your supervisor through the “Application for Classified                
Professional Growth” form found on the Human Resources Portal (under Human Resources 
Forms, then under the “Classified & Certificated Forms” column)    

 Total units for both Tier 1 and Tier 2 is 75 
 All classes taken for professional growth must be taken outside the work day during non work 

time 
 Pay for professional growth is not retroactive but credit for approved/qualifying professional 

growth will be granted retroactively  
 
Here are the differences: 

CSEA CHAPTER 616 NEWS, continued 

  Tier 1 Tier 2 

Maximum units 40 35 

Completion at Accredited university, college, or 
community college, or other ap-
proved educational source 

Accredited university, college, or 
community college. 

Type of classes Improve your present skills in your 
present job, allow you to acquire new 
skills in a new job in the District to 
which you might want to apply to, or 
for which you may be training, or be 
applicable to a requirement for a de-
gree program which you are pursuing 

Units must be applicable to a require-
ment for a Bachelors degree, Masters 
degree, and/or a teaching credential 

Verification Appropriate documentation Transcript or grade card 

Click here to see the course catalogue for Saddleback College. 

Click here to see the course catalogue for Irvine Valley College.  

https://www.saddlespace.org/tanizakin/personnelportal/cms_page/view/3101202
http://catalog.saddleback.edu/
http://catalog.ivc.edu/
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 CSEA CHAPTER 616 NEWS, continued 
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 MEMBER BENEFITS 

Did you know you can now  

purchase discounted tickets online? 

 

Just go to the member benefits page on the csea.com website,  

or click here  

(you must be logged in  

to have access to the member benefits pages).  

CHECK OUT OUR MEMBER BENEFITS FLIP BOOK! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CLICK HERE TO VIEW, OR ASK YOUR SITE REP FOR A HARD COPY. 
 

 

http://www.csea.com/web/Benefits/Print-and-Go-Tickets
http://www.csea.com/web/Benefits/Benefits-Guide/Member-Benefits-Guide-Flipbook
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 CSEA NEWS & INFORMATION 

CSEA scores legislative victory by stopping bad bill 
CSEA and our education and labor allies won a major victory by stopping AB 1217 

(Bocanegra) from moving forward. AB 1217 was a late “gut and amended” bill (meaning 

that a bill was stripped of the previous content and filled with a new proposal) that came out 

with little notice. CSEA is at the forefront of the effort to defeat this bill that pretended to be 

about building a STEM (Science, Technology, Engineering, Math) school for low-income 

students in downtown Los Angeles. 
 

In reality, AB 1217 would have created the first-ever state school and give state public funds 

to a private entity, with little accountability or protections for employees. This bill was op-

posed by both education labor and management in a united effort to stop it. CSEA, CTA, 

CFT, SEIU and AFSCME were joined by ACSA, CSBA, CASBO and the PTA, NAACP, 

and many others in opposition to AB 1217. 
 

After a month-long battle with dueling newspaper editorials and even television ads by the 

sponsors, CSEA and our allies defeated the bill and sent it to the “Inactive File”.  

This means that the author and sponsors of the bill conceded that they could not garner  

enough votes to move the bill forward. You could almost hear a collective  

cheer in and around the Capitol when this happened.  

This was one of the biggest battles this session over a very controversial bill. 

BILBREY IN RUNOFF AGAINST QUESTIONABLE  
CANDIDATE IN CALPERS BOARD ELECTION 

 

The runoff election for At-Large Seat B on the California Public Employees’ Retirement 
System (CalPERS) Board of Administration pits two vastly different candidates against 
each other: the dedicated and level-headed incumbent bookstore operations coordinator 
Michael Bilbrey, and the abrasive challenger with a reported dubious past, facilities        
director Margaret Brown. 

 

CalPERS members have two distinct choices in this runoff election, which is from Nov. 10 
to Dec. 11. Bilbrey, a longtime employee at Citrus College in Glendora, has served        
honorably on the CalPERS Board since 2011. Brown has a record of bouncing around in 
management positions at a number of school districts, where her poor decision-making 
and nasty temperament left a trail of problems in at least one where she worked, including 
a sexual harassment lawsuit, alleged misuse of public funds and resources, and nearly $1 
million paid to settle abuse and harassment allegations against her. 

 

Read more: http://www.csea.com/web/Issues/Retirement-Security/Bilbrey-for-CalPERS  

file:///C:/Users/armstronga/Documents/21191 Cranbridge.zip
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DISTRICT NEWS & INFORMATION 

Open Enrollment Ends November 17th  
 

If you did not meet with an enroller at your site, you can call 

888.380.5173, and complete the enrollment process over the phone.   

Did you receive your benefits guide? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Click here to download. 

http://www.svusd.org/uploaded/SVUSD_Department_Files/Benefits/Forms/2017-18/Saddleback_BG_2018_FINAL.pdf
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LET’S GET SOCIAL! 

Add our new CPRO email to your contacts:                      

cseacpro@gmail.com 

Email us with any info you’ d like to share (recent travels, 

births, marriages, promotions, etc.) 

Like us on Facebook!  @cseachapter616 

Check out our NEW website: 

www.cseachapter616.com 

 
ORANGE FIELD OFFICE 
26 W. Katella, Suite E 
Orange, CA 92867-4756 
800.564.9979 
Fax: 714.771.8421 
 
Member Benefits: 
866.ITS.CSEA 
 
Labor Related Questions: 
Tiara Cox, Labor Relations 
Representative 
tcox@csea.com 
or 
cseachapter616@gmail.com 
 
Events/Communications: 
cseacpro@gmail.com 
 

 
WEBSITES 

 
CSEA 

www.csea.com 
 

CHAPTER 616 
members.csea.com/

memberhome/
chapter616 

 

SVUSD 
www.svusd.k12.ca.us 

 

CALIFORNIA DEPT. 
OF 

EDUCATION 
www.cde.ca.gov 

 

UNITED STATES 
DEPT. OF EDUCATION 

www.ed.gov 
 

UNION PLUS 
www.unionplus.org    

IMPORTANT DATES 
 

 November 15th: Chapter Meeting at 4:45 p.m.  

 December 20th: Holiday Chapter Meeting at 4:45 p.m. 

DID YOU KNOW… 

You can get paid to continue your education! 
 

 See page 3 for details on Professional Development.  

 Source: SVUSD and CSEA Chapter 616 Contract.  

MEET THE MEMBERS:    WE’D LIKE TO GET TO KNOW  

            EACH OTHER BETTER.   

 Fill out our member form if you’d like to be featured in our next 

newsletter.  

 Nominate someone!  Do you know a classified employee that has 

gone above and beyond?  Email cseacpro@gmail.com with the     

following info:  

Your name and site 
Nominees name and site  
Their position 
Why are you nominating them? 

http://www.cseachapter616.com
https://docs.google.com/forms/d/e/1FAIpQLSc1ju74mPlim-Qw9lV3T2fNJVlCYxAOZwbXG1e6hdBsvnWlcA/viewform

