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Next Meeting: 

September 20th  

4:45 p.m. 

District Office 

Board Room 

On the Agenda: 

Officer & Committee  

Reports 

Site Rep Appointments 

Nominations  

Site Check Ins 

Welcome Back Event 

Information 

Raffle 

From the Editor, Alexandra Armstrong 

The beginning of the school year is chaotic for all of us: from 

office staff handling the registration process, custodial staff 

finishing off the last touches of their summer cleaning     

schedules, district personnel completing paperwork 

for purchases, new hires and transfers, food services gearing 

up for another year, and all the support staff that make       

everything happen at our schools.   
 

We hope that as September inches forward, everyone is       

settling nicely into their positions.  We hope the stress of the 

beginning of the school year quickly transforms into              

excitement for another year to touch the lives of our students, 

directly or indirectly.    
 

Here at CSEA Chapter 616, your executive board is eager to 

set course on a new year. We are eager to begin negotiations 

to ensure the best outcome for our classified staff.  We are 

anxious to make progress in our insurance committee to     se-

cure the best benefits for the best price.  We are hopeful that 

we can engage more of YOU to join us in our monthly        

meetings and in our special events.  We are optimistic that 

some of you will heed the call to serve on our board to 

help us in these endeavors.  If you’ve ever considered 

joining the executive board, the time is now!  
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MEET YOUR  

EXECUTIVE BOARD 

 

President: Chris Felde 
(MVHS) 
cseachapter616@gmail.com 
 

1st VP: vacant 
 

2nd VP: vacant 

 

Treasurer: Debra Haase 
(retired) dm4tx@yahoo.com 

 

Secretary: Maria Alarcon 
(Esperanza) 
alar333@sbcglobal.net 
 

Chief Job Steward: vacant 

 

Jr. Past President: vacant 

 

CPRO: Alexandra Armstrong 
(La Paz Intermediate)                       
cseacpro@gmail.com 
alexandra.m.armstrong@gmail.com 

 

To be eligible for a vacant posi-
tion you need to be a site rep, be 
a committee member, or have 
been to five chapter meetings in 
the last fourteen months.  If 
you’re interested, let us know! 

CHAPTER 616 

2017 MEETING SCHEDULE 

 

ALL MEETINGS ARE AT 4:45 
P.M. IN THE DISTRICT OFFICE 
BOARD ROOM UNLESS OTHER-
WISE NOTED. 

September 20th 

October 18th 

November 15th 

December 20th 
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CSEA CHAPTER 616 NEWS 

Meet your Negotiations Team 

Chris Felde 

Chris has worked for SVUSD for 22 years, 

mostly as a custodian, and most recently 

as pool/stadium manager.  Chris has been 

a life long labor advocate from a union 

family (his father walked with Cesar 

Chavez). He is a former youth basketball 

coach, and a big sports fan, including our 

student athlete programs.  

Dominic Padilla 

Dominic has been a Tele-

communications Specialist for           

Saddleback Valley for almost 3 

years now. He is a part of the 

negotiating team, as of May 

2017. Dominic is currently enrolled part 

time at Palomar College, working towards 

a Bachelor’s Degree in Business           

Management. He was a pitcher for 2 years 

at Eastern Arizona College, on a         

scholarship out of high school; and has 

also served in the United States Marine 

Corps as a Digital Wideband Repairer/

Satellite Communications Technician. 

Dominic enjoys sports, outdoor activities, 
and spending time with his wife and 

dogs.    

Alexandra Armstrong 

Alex has been with SVUSD for 3.5 years 
so far, first as a secretary at La Paz and 
starting this school year, as Office  
Manager at La Paz.  She is also new to 
our negotiations team, and a “veteran” 
member of our e-board and our schol-
arship committee.   Alex is celebrating 
8 years of marriage this month to Jeff, 
and together they have two boys: Jacob 
(four years old) and Joshua (1.5 years 
old).  Alex loves organizing, creating 
Google Docs and tracking systems, and 
officiating and coordinating weddings 
in her spare time. 

Laura Haack, Alternate 

Laura has been with SVUSD in Tech-
nology Services as a Site Tech for 3 
years.  She supports La Paz, Linda 
Vista, Esperanza, Futures and Career 
Start.  She loves the troubleshooting 
aspect of her job, each day presents 
something different, very exciting and 
never boring!  The staff at SVUSD are 
amazing.  Friendly, dedicated, helpful, 
she loves working for this district.     

When not at work, Laura has been 
training her new family member, Finn, 
a 10 month old Golden doodle.  He is 
80 lbs., still growing, looks like a 
stuffed animal and is such a 
goof!  Laura has 1 adult son, 3 adult 
daughters and 4 grandchildren.  As you 
can imagine, holidays are very fun at 
her house!  

Laura is adamant about fairness, and 
when asked to join 
the negotiations team she felt it was a 
good fit.  She is excited to help find  
solutions to any workplace issues.  

Mary Brody 

Mary has been with SVUSD for 15 years.  

She worked as secretary in Student Ser-

vices/Special Education for two years, 

then Help Desk Technician.  Now she 

holds the position of Information Services 

Technician, providing software support to 

our staff and teachers for our Student 

Information System and Business Appli-

cations.   She enjoys gardening, practicing 

yoga and being outdoors.  Her only child 

is a four-legged, 3 year old Maltese-

Poodle/Yorkie mix named Calvin.  

Mary Solow 

 



 3 

Insurance Committee Update 
  

Our Insurance Committee attended a “nuts and bolts” training on August 23, 
2017, hosted by Burnham.  At the September 7th committee meeting,    

members reviewed the results from “going to the market” to see if we can 
lower the cost of our benefits, while still maintaining the same benefits       

offered to our employees.  The results will be discussed at our September 
chapter meeting to get input from our CSEA 616 members.   

What did you do this summer? 

Alison Rose 

Office Manager at Cordillera Elementary 

Alison spent her summer taking her son, Ian 

Rose, to visit various college ID soccer camps.  

Ian is a senior at MVHS and plays goalkeeper 

for both the high school varsity team as well 

as for his club team.  They went to several 

camps in California and out of state.  
Ian visiting Westminster College in Utah.  

Alexandra Armstrong 

Office Manager at La Paz 

Alex enjoyed spending time with her boys, Ja-

cob (4 years old) and Joshua (1.5 years old).  

She enjoyed filling their days with field trips, 

home craft projects, and lots of cuddles.  Alex 

also enjoyed a solo trip to Florida for a 

friend’s wedding.  

Connie Lun  

Instructional Assistant at Foothill Ranch  

Connie’s grandkids came to visit from Seattle, 

WA.  They enjoyed spending time with them 

and visiting the Irvine Spectrum and Laguna 

Beach.  

CSEA CHAPTER 616 NEWS, continued 
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CSEA CHAPTER 616 NEWS, continued 
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MEMBER BENEFITS 

Enjoy Spooktacular Savings on Major Amusement Park Halloween 

Events! 

Brought to you by CSEA Member Benefits! 

From Knott's Spooky Farm to Knott's Scary Farm, Universal Studio's Hal-
loween Horror Nights, Six Flags Discovery Kingdom's and Magic Moun-
tain's Fright Fest, LEGOLAND's Brick or Treat Party Nights, SeaWorld's 

Halloween Spooktacular Weekends, and California Great America's      
Halloween Haunt, there is so much to choose from for a frightful good 

time! 

Purchase your tickets and save today! To purchase and to find out more 

details about each park's event, go to www.csea.com/halloween. 

GOING TO SCHOOL? CSEA CAN HELP! 

 

$1,000 CSEA Member Career Grants - Member Career Grants are awarded 

to CSEA Members each year who are in school on a part or full time basis.  

Applications due October 31st. 

 

Up to $250 CSEA Member Reimbursement Subsidy Grants - Subsidy 
grants are awarded to members who are pursuing an opportunity that con-

nects them to the union, the community, and/or students.  

Applications accepted year-round. 

 

$500 - $4,000 Union Plus Scholarships - Through CSEA's affiliation with 
the AFL-CIO, CSEA members, and their dependents, including spouses, are 

eligible to apply for Union Plus scholarships.  

Go here to apply. Applications due January 31st. 
 

For eligibility requirements and to download applications, go 

to www.csea.com/education, or call CSEA Member Benefits  

at (866) 487-2732 to request an application or brochure. 

 

We also have scholarships for your dependent children or spouses headed off 

to or already in college or vocational school. Applications available early Janu-

ary, due March 1st.  

http://www.csea.com/halloween
http://www.unionplus.org/scholarships
http://www.csea.com/education
tel:(866)%20487-2732
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CSEA NEWS & INFORMATION 

CSEA opposes Trump administration's heartless 
decision to overturn DACA 

CSEA stands firmly against the Trump administration's heartless decision 

to overturn the Deferred Action for Childhood Arrivals program (DACA). 

Overturning this 2017 action by President Obama, also known as the 

Dream Act, destroys lives and continues to divide our country with fear 

and hatred. 

Read more: http://www.csea.com/web/Issues/School-Safety/Safe-Zones-Residency-Status 

CSEA MEMBERS SET COURSE FOR YEAR AHEAD AT 
91ST ANNUAL CONFERENCE 

LAS VEGAS—After five full days of charting a course for the coming year, 

electing new leaders, taking action on resolutions and other business, and       

honoring our union’s most outstanding members, the 91st Annual Conference of 

the California School Employees Association has come to a close. 

 

Read more: http://www.csea.com/web/Events/Annual-
Conference/2017-Annual-Conference 

 

Come to our chapter meeting on September 20th to 
hear from our   chapter representatives and their 

experience at the Annual Conference. 

Dues Fairness Resolution 
At the annual conference, it was resolved that association dues cap be in-

creased from 1.5% of the first $2,450 of monthly gross salary to 1.5% of 

the first $3,150 of monthly gross salary, with the maximum annual assess-

ment increasing from $367.50 to $472.50. 

Read the entire resolution: http://www.csea.com/web/LinkClick.aspx?fileticket=wv-MdbMiu0A%
3d&portalid=0 

Check out the Member Benefits Website to see what your dues pay! 

http://www.csea.com/web/Issues/School-Safety/Safe-Zones-Residency-Status
http://www.csea.com/conference
http://www.csea.com/web/Events/Annual-Conference/2017-Annual-Conference
http://www.csea.com/web/Events/Annual-Conference/2017-Annual-Conference
http://www.csea.com/web/LinkClick.aspx?fileticket=wv-MdbMiu0A%3d&portalid=0
http://www.csea.com/web/LinkClick.aspx?fileticket=wv-MdbMiu0A%3d&portalid=0
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DISTRICT NEWS & INFORMATION 
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LET’S GET SOCIAL! 

Add our new CPRO email to your contacts:                      

cseacpro@gmail.com 

Email us with any info you’ d like to share (recent 

travels, births, marriages, promotions, etc.) 

Like us on Facebook!  @cseachapter616 

Check out our NEW website: 

www.cseachapter616.com 

 
ORANGE FIELD OFFICE 
26 W. Katella, Suite E 
Orange, CA 92867-4756 
800.564.9979 
Fax: 714.771.8421 
 
Member Benefits: 
866.ITS.CSEA 
 
Labor Related Questions: 
Tiara Cox, Labor Relations 
Representative 
tcox@csea.com 
or 
cseachapter616@gmail.com 
 
Events/Communications: 
cseacpro@gmail.com 
 

 
WEBSITES 

 
CSEA 

www.csea.com 
 

CHAPTER 616 
members.csea.com/

memberhome/
chapter616 

 

SVUSD 
www.svusd.k12.ca.us 

 

CALIFORNIA DEPT. 
OF 

EDUCATION 
www.cde.ca.gov 

 

UNITED STATES 
DEPT. OF EDUCATION 

www.ed.gov 
 

UNION PLUS 
www.unionplus.org    

IMPORTANT DATES 
 

 September 20th: Chapter Meeting at 4:45 p.m. at   

District Board Room 

 September 26th: Welcome Back Taco Tuesday from 

4:30-6:30 p.m. at Hacienda on the Lake  

 October 3rd: District Health Fair (see page 1 ) 

DID YOU KNOW... 

Classified employees are entitled to bereavement leave. 

 Classified employees are entitled to a leave of absence as a result of the death of any 

member of their immediate family. This leave is restricted to three days, or five 

days, in the case of the death of a spouse/domestic partner or child, or if out of state 

travel or travel in excess of 300 miles each way is required. 

 Immediate family is defined as: mother, mother-in-law, father, father-in-law, step-

parent, grandmother, grandfather, or a grandchild of the employee or the spouse/

domestic partner of an employee, and the spouse, son, son-in-law, daughter, daughter-in

-law, brother, sister, step-child, step-grandchild, or any relative living in the immediate 

household of the employee.  

 Per SVUSD and CSEA contract, an additional two (2) days may be authorized by the Su-

perintendent or designee for unusual circumstances.  

 Source: Know your Rights, CSEA Publication 311; California Education Code 45194; 

SVUSD and CSEA Chapter 616 Contract.  

http://www.cseachapter616.com

